History
Both the resident and the nonresident EWS courses provide company grade officers with the chance to achieve their career level PME requirement. Both courses also ensure that US Code:
Title 10 educational requirements are met. distinction, however, is that the nonresident course is regularly updated in an attempt to make it more comparable to the resident course. EWS resident students receive a curriculum that is broken into three major phases. These phases address the same material that the distance program addresses over two academic years.
Resident students also receive instruction in professional studies and the current operating environment. The resident course goes into much greater detail in all areas to include an extensive practical exercise program.
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Because EWS is a ninemonth school and the seminar course is conducted in two-hour classes per week for 68 weeks, a large disparity in the hours of instruction is expected. That disparity becomes even larger if one assumes that many nonresident students do not complete as much of the required reading that resident students complete.
Quality of Instruction
Students attending the EWS seminar course are not held to the same standard as their resident school counterparts.
Instructors often realize that students attending the seminar have a day job that keeps them busy. Field exercises and deployment work ups are all taken into account by the instructors. Often times seminar instructors are or were instructors at the resident school themselves.
In the very recent past, all of the seminar tests were multiple-choice compared with all short answer tests at the resident school. The newest version of the seminar course requires its students to take many of the same tests as their resident counterparts, although the expectations are often not the same. For example, in both courses the warfighting exam is a scenario based test that requires critical thinking, has subjective grading, and requires the instructor to decide whether or not the student made good decisions and sufficiently answered the questions.
Students at the resident course get several hours of instruction, class room discussions, and practical application in this process before taking the exam. Instructors expect that students have a good understanding of the process and grade them accordingly. This is not the case in the nonresident course.
Students are not expected to understand the process completely because they do not get the practical application time required to get the full grasp of the process. Both students pass;
however, the quality of instruction of the resident student is exceedingly better. One could reason that the Army places a greater value on higher education for its company grade officers than the Marine Corps does. As it stands, the Marine Corps is projecting the message that it believes in higher education, but not until one reaches the grade of major and, therefore, more likely to stick around for the long haul. MARADMIN 006/00 states that "Accreditation has validated the quality of MCU as an educational institution and will enable it to participate more fully as a partner in the world of higher education." 11 Unfortunately, this assessment does not apply to EWS, which begs the question why is the quality of EWS not worth validating.
MCU Accreditation Program
The process to receive accreditation is already in place.
Marine Corps University went through a long and vigorous process to become a certified college authorized to grant its current degrees. According to MARADMIN 006/00, the Marine Corps University was granted accreditation by the Southern Association of Colleges and Schools (SACS) on December 7, 1999. 12 However, the first baby steps were taken in this direction almost 10 years prior.
The fact that MCU endured the ten year process to be granted accreditation shows the value that Training and Education Command and the Marine Corps places on higher education for its majors and above. It's been eight years since MCU received initial accreditation. The school is now well established and well on its way to becoming a highly respected institution in the world of higher education. The question now becomes how much longer before the same value is placed on higher education for captains?
Counter Arguments

Command and Staff College
There is no need to provide EWS graduates with any type of graduate level credit because they can receive a master's degree at Command and Staff College when they return in three to six years. First, nothing guarantees that any student who graduates from EWS will attend Command and Staff College because attendance is determined through a selection board process. The standard for promotion is that students be PME complete, not that students be credentialed. The basic material taught to both groups of students is the same in concept.
However, the methodology used at the resident course provides students with an education that the nonresident course cannot compare with. One must acknowledge that 9 months of classroom instruction far outweighs ?? months of 2 hour classes once a week.
Furthermore, using Command and Staff College as the Marine Corps standard on PME and accreditation, only graduates of the resident Command and Staff College are eligible for the Military Studies Master's Degree. Nonresident students receive a certificate of completion only, which does make them eligible for promotion. If the resident course receives accreditation, one can reasonably expect that the next step is to look into the same process for the nonresident course. Thus, while the nonresident course is a consideration, it is most definitely not a reason not to provide accreditation for the resident course.
Conclusion
The disparity in the quality of instruction between the resident and nonresident courses is hardly disputable, as the resident course has a dedicated 9 month block in which to educate its students. Because of this disparity as well as the Marine Corps University's responsibility to educate (not train) its students, steps should be taken to provide EWS graduates with graduate level credits towards specific degrees.
While education for the sake of education is good, guaranteed credits towards a degree are tangible and provide an educational benefit. Although the accreditation process is something that may take several years to instate, MCU already understands the process. The question is why it has not been deemed important enough at the career course level to institute an accreditation program. After all, the stance of Expeditionary Warfare School is that 75% of the school's curriculum is education, and only 25% is training.
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Given this stance, the accreditation process seems to be an obvious and logical next step toward providing captains with higher level education.
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